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HOW TO? INJECT FUN INTO PRESENTATIONS

Tuesday, July 1st, 40 members gathered in the Hall of Hotel Hankyu International. The
Facilitator was Margaret Sutherland, past ITC International President, and the Program
Leader was Crystal Kobe Club member C.J. Marks.The session was full of laughs, as we were
drawn in by the charm of the two’s perfect chemistry. The title was “How to Inject Fun Into
Presentations”, and the content was how to incorporate fun into a presentation. Unlike last
time, in the 2024 session, there were no hybrid participants. We all laughed and were enter-
tained by the activities and events of the session. Margaret and C.J. did a fine job, and we are
looking forward to another entertaining educational session next year.
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1 f7 | Megumi Wilson  (No.3 Ashiya) Future What shoull)doli{rw;lrﬁlaen Age of AT?

What is the Opposite

2 £ | Yukari Saiki (No.8 Yokohama) | Happiness Word of Happiness?

3 4 | Hiroki Nakashima (No.6 Heian) Youth American Football
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ITC-J Pledge

We, as members of Interactive Training in Communication - Japan,
hereby pledge to improve our communication and leadership skills,

in order to achieve greater understanding throughout the world.

ITC-J FSIESC
ITC-J Offifnid, ITC-J DHMNET % a3 2 = — 3 Vi & HRRGHE E OBl
ZEURTHIRZZEBIRMBEL T X = T BZR AT R LItt = Nz
HRLARICHKT A LICH B,

Mission Statement of ITC-J

The mission of ITC-] is to present the members opportunities for quality
training in communication and leadership skills which are the purposes of
Interactive Training in Communication-Japan and benefit the society by

providing mature individuals.
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